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HRD 2009 Programs

Program                      Objective                              Funding
ADVANCE NSF-wide program to increase                     $20M

representation & advancement
of women in academic S&T careers.

AGEP Increase the pool of well-trained        $15.7M
minority grad students earning Ph.D.s
in STEM disciplines & entering the
professoriate.

CREST Enhance research capabilities of        $24.8M
MSIs by establishing centers that
integrate education & research.

GSE Broaden participation of girls & women        $10M
in STEM fields by supporting research,
dissemination & extension services.



HRD 2009 Programs

Program                      Objective                              Funding
HBCU-UP Strengthen HBCUs by improving                    $29.5M

the quality of their undergraduate STEM
infrastructure.

LSAMP Increase the number of underrepresented      $40.1M
minority students attaining STEM B.S.
degrees & preparing them to pursue
advanced degrees in STEM fields.

RDE Broaden the participation & achievement        $5.9M
of people with disabilities in STEM fields
by supporting research, dissemination &
the establishment of regional alliances.

TCUP Strengthen TCUs by improving the quality       $12.6M
of their undergraduate STEM infrastructure.



Transition Points and HRD Program
Gaps

Faculty PromotionADVANCEFaculty
Advancement

Beginning FacultyNonePostdoc to
Professor

PostdocNonePh.D. to Postdoc

Undergrad/DoctorateLSAMP, HBCU-
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STRATEGIC PLANNING & FUTURE DIRECTIONS

 Full scale longitudinal evaluation of all HRD programs

 Broadening participation & workforce issues are goals and
endpoints for all HRD program objectives

 Examine the role of community colleges in STEM student
production for HRD programs

 Create initiatives that close the gap on transition points in
the development of STEM students through the professional
pathway

 Create and sustain collaborations within the NSF, with other
federal agencies, and private organizations that enhance
STEM workforce development


